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Changes to careers for 2020
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The point of these changes nationally




— Category

Every school and college should have an embedded programme

A Stat;:r(:eareers of career education and guidance that is known and understood Talks And Websites
Progx by pupils. teachers, governors and employers.
Leaming From Every pupil, and their parents, should have access to good CV Workshops
Career and quality information about future study options and labour
Labour Market market cpportunities. They will need the support of an informed
Information adviser to make best use of available information. Mock Interviews
Add < L Pupils have different career guidance needs at different stages.
N e!s sg?se h Opportunities for advice and support need to be tailored to e
Punil the needs of each pupil. A school’s careers programme should Mentoring
P embed equality and diversity considerations throughout.

Linking Curriculum All teachers should link curriculum learning with careers. STEM Employability
Leaming To subject teachers should highlight the relevance of STEM Workshops
Careers subjects for a wide range of career paths.

Every pupil should have multiple opportunities to learn from Enterprise Activities
Encounters With employers about work, employment and the skills that are .
Employers and Mn&nmmsmbeWawof

enterprise schemes. Classroom Leaming

All pupils should understand the full range of leaming
opportunities that are available to them. This includes both
academic and vocational routes and leaming in schools, colleges,
universities and in the workplace.

Encounters With
Further and Higher
Education

Every pupil should have opportunities for guidance interviews
with a career adviser, who could be internal (a member of school
staff) or external, provided they are trained to an appropriate
level. These should be available whenever significant study or
career choices are being made. They should be expected for all
pupils but should be timed to meet their individual needs.

Source: Good Careers Guidance (2014), Sir John Holman; Deloitte What Works Project

Personal Guidance

2 —



The Gatsby Benchmark Toolkit

GATSBY BENCHMARK 1

A stable careers programme

WHAT GOOD LOOKS LIKE

Y
" s

understood by students, parents, teachers. governors and
employers.

.
s th the senbor
responsible for it
. T should b the
school's website so students, parents, teachers and
employers can access and understand it
.

feedback trom students, parents, teachers and

WHY THIS MATTERS

o This benchmark provides a foundation for the other
seven benchenarks.

*  Astable programme to prepare young people for the
opportunities, responsibilties and experiences of later
fife ks a core statutory resporsibility for schools.

*  \spiring careers and enterprise activities in a stable
careers prograane emproves motivation, attendance
and attainment

o Astable careers programme enables young pecple
1o make well-nformed decisions abaut education
trainang. apprenticeship and emglayment cgportunities
# akso helps them cope with challenging labour market
conditions. We knaw that young people are three times
more likedy than aduits to be unemployed

o Delivering social mobility and justice relies on cpening
dooes for all young peaple. The government has
endorsed the fact that “great careers guidance provides
the first rung on the ladder of oppartunity, helping
everyane to achieve their hull petential”

(DFE, 2017, 9. 3)

*  Astable careers programme can play 3 part in
proemoting sockl mobility for the berefit of young
people, their famibes and wider sockety

The Gataby Bonchemark Tookit | 5

The Gatsby Benchmark Tool

GATSBY BENCHMARK 1

A stable careers programme

WHAT THIS MEANS IN PRACTICE

The careers pragramme has strong backing from the TOP TIPS FOR SCHOOLS
headteacher or princigal, senior leaders and goveming 1

body. It needs to be embedded nto the structures of

the school and its pasition should be recognised and

secure. This means the programene can continue to 2. Wiite a careers plan, publish It on your website and commit to making 3
be developed to meet the needs of students. It i not stakeholders aware of it and keeping it up to date.

entirely dependent on the goodwill of indviduals or
wulnerable to competing education priorities.

Ensure your careers pravision ks tallored to the needs and croumstances
of your students.

Take advice fram the governing body to ensure that the programene
considers their knowdedge of the changing labour market

The programeme ks coondinated and led by an 4
appropriately trained and supported Careers Leader. A

Careers Leader is responsible and accountable for the

delvery of their abocated school's programme cf career s
advice and guidance. It is a senior role that reguires the
person daing it to have a dear overview of the school's
careers provision and to make sure that the school
meets the Gatstyy Benchmarks by the end of 2020. See
o for full

Agpoint a lead or coandinator with sufficent statiss and expertise to
maintan and develop a stable careers programme.

Ensure that the programme design and delivery Is embedded In schocl
structures and not ivested solely in the goodwill of individuals.

4. Pramote the importance of the careers programme to students, parents,
teachers and employers 5o that they know what to expect and how they
can contribute to its success

jerstanding the sole of the Car

detalls

Undertake regudar evakiation of the programme with 3 clear intended
oe example. reports for the senior leadersivp team and the
bedy should be used to Inform futisre decisions about the

The Gatsby Benchmark Toolkit e
FOR EMPLOYERS

GATSBY BENCHMARK 1 woves -

A stable careers programme o

Students, parents, teachers and employers know
s in the programme. The programme s set cut cle
on the schocl's webssite and promated through th
school's social media accounts and newsletters
media outlets. Students shoukd discuss the progra
In the school council and parents should know wh
expect in the meetings arranged for them through
the year, Messages for teachers are reinforced the

dearly what to expect, how their contributioes fit

how they wil benefit support and challenge the school to develop a stable

A plan for how the careers programene wil
implemented is included in an annual careers plan
Indudes priorities from the overall schocl develop
plan. This makes It easier to evaluate the achievem
of the programene at the end of each year

1o build a long-term relationship and to contribute to all
school ite

your staff are briefed before taking part in activities

AN EXAMPLE OF A STABLE CAREERS PROGRAMME

fe to the school's evaluation and act on feedback 1o do things
o better next time.

Students, parents, teachers and employers provide
regular and systematic evahative feedback on thei
participation in activities via questionnaires, survey
and focus groups. This feedtiack ks then used to
Inform decisions about the future development of
programme and feeds Into the whole-school proce
evaluation

ok develop a programene that takes into account the trends In
Lilian Bayls Technology. an 11-19 school vess, your sector and the wider econcmny.
in south-east London, has created a
programme that akms to transform the ife
chances of all students by supporting the
development of healthy, confident and
Independent young adults. The governing .
body supports the programene through
a designated lnk governor and the

Good comemunications and teamwork underpin activities and support for
students. The programme Inchudes activities for all students from years 7 to

13 that are delivered theought networks to encourage others to contribute to the careers

e and to take on key supporting roles.

o assemblies
existing eenployer engagement and make sure that it has
envichment activities Impact and streamine where agproprate.

o tutor time

commatment of the servor leadership team o the personal soclal and health education programme (PSHE)
s reflected in the school developenent
o employer encounters

The school's careers plan clearly sets out o workplace experiences.

the roles of the: Year 10 students take part in employer-inspired extended progects and
students with speciat educational needs and disabilties benefit fram employer
finks to Improve their transitions at age 16-18, The Enterprise Advisers act as
critical triends and are heiping the cngoing development of 3 programene that
has 2 high impact on students.

o assstant head
o team leaders

o pastoral leaders for each key stage
The school has completed the Campass evahsation and is using it to drive
imgrovement. They have contracts with an extemal guidance provider 1o affer
information, advice and gadance. They have aso comgleted the Kirktand
Rowell survey with parents. who rated the schodl as cutstanding for

o head of KS3
o Careers Leader

*  access project worker.
*  developing young people’s confidence

o explaining how to help their children

o providing post-16 careers advice.

The Gatatry Benchemark Toolit | 7

EXAMPLE RESOURCES

Practical guides to developing a stable

careers programene

o Cos tan t an ondine
toot to help schooks measure their

effectiveness against the eight Gatsby

Berchmarks

o Framework for careers empioyability
and enterprise education (March
08

¢  Good Careers Guidance (Gatsby,
2014)

*  Careers Education In the classsoom
the role of teachers in making young
pecple work ready (TeachFirst. 2015)

*  Access Tookit (TeachFirss, 2014)

Links to refevant programmes and
providers who can support a school

Alignment to Ofsted/National
requirements:

The Gataby Benchnak Tookit
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'OPENING YOUR EYES
Which jobs suit my interests and work

preferences?
Personalise your profile by rating skills, qualities, work preferences
suggestions.

and interests to generate some job

Open Activity

Cheryl Corbin
= Teacher

&

Profile Progress

[Z My Activities

Completed Activities

£, About Me

My Interests
My Work Preferences
My Skills

My Qualities

© My Likes

My Careers

M Aiatifinabinns

]

Jobs You Should Know About

R B | 2 W T

Project Manager  Graphic Designer Production
Manager
My Locker

Add a locker entry

Skills Show 2018

Navy Talk in schoo! small group session

My Action Plan
Add a Goal




COMPASS +

THE CAREERS LEADER DASHBOARD



% achieved in previous

Gatsby Benchmark % achieved in latest evaluation o % achieved i Indicatorﬁ
1-Astable careers programme 100% Y% nh
2 - Learning from career and labour market information 100% Y i
3 - Addressing the needs of each pupil 00% 90% Y% i
4 - Linking curriculum learning to careers 100% Y )
5 - Encounters with employers and employees 100% Y% -)
6 - Experiences of workplaces 25% 26% Y% )
T - Encounters with further and higher education 100% Y% i
8 - Personal quidance 100% Y L



Home About Us n/  Catholic Life at Blessed Edward's College Life \»  Safeguarding Parents Students Staff Contact

Students

Privacy & Cookies Policy |




START PLANNING YOUR FUTURE TODAY

Choices magazine (KS3) Choices magazine Issue 2 Year 9 Pathway page Student START PROFILE page
Careers in Worcestershire Past Student’s stories

T Levels

Exploring-Uni-Guide

Virtual -WEX-Guide

Whatis.... a key growth sector?

« Return
} Privacy & Cookies Policy



Significant impacts due to Covid-19

* Visits out planned for benchmark 5 and 6 were cancelled for year 9
* Taster days at WSFC and HOW cancelled for year 10
* Careers fayre - benchmark 2,3,5,6 for year 7 and 8 cancelled

* ICT and MFL careers days benchmark 2,3,5,6 for year 9 10 and 11
cancelled

* Skills show cancelled for year 10

e Lockdowns have reduced time to meet with students for individual
action plans

* Careers google classrooms very effective for those students that use
them



Updates summer half term:

Ambition week for all students — HODs provided with
resources

*Year 9 employers day — live sessions and Q and A
*Year 9 work experience pilot virtually on health care

*Year 10 careers day. Virtual talks. Interviews and
application forms

*Jane seen all year 11 and all have a destination for
September



Compare your school to other institutions

This graph compares your Gatsby Benchmark progress to key national and regional statistics.

Gatsby Benchmark

1 - Astable careers programme

2 - Learning from careers and labour information

3 - Addressing the needs of each pupil

4 - Linking curriculum leaming to careers

5 - Encounters with employers and employees

6 - Experiences of workplaces

7 - Encounters with further and higher education

8 - Personal guidance

Your result ﬂ

% schools fully achieving
this Benchmark nationally

21%

52%

25%

45%

58%

52%

30%

61%

% schools fully achieving this
Benchmark in [HUBs]

% schools fully achieving this
Benchmark in [LEPs]

Worcestershire AllLEPs
81% 27%
76% 52%
26% 25%
69% 45%
90% 58%
79% 52%
50% 30%
79% 61%




Moving forward









DESTINATIONS OF STUDENTS LEAVING YEAR 11 IN 2020 (UPDATED MARCH 2021)

WORCESTERSHIRE

Category Total (Mar 2021) Total (Nov 2020)
Number % Number %
F.T Education - Total 5429 89.4 5482 90.3
School Sixth Form 2202 36.3 2204 36.3
Sixth Form College 979 16.1 992 16.3
F.E. College 2221 36.6 2259 37.2
Other Post-16 Education 27 0.4 27 0.4
Non-employed Training 80 1.3 59 1.0
Employment - Total 343 5.6 315 5.2
Apprenticeship 279 4.6 262 4.3
Employment with training leading to NVQ 2 and above 17 0.3 13 0.2
Other employment 47 0.8 40 0.7
Not Settled - Total 163 2.7 159 2.6
\Voluntary and Part-Time Activities 26 0.4 17 0.3
NEET Available (Unemployed) 101 1.7 115 1.9
NEET Unavailable 36 0.6 27 0.4
Others including moved out of contact, no response and refused to participate 56 0.9 56 0.9
TOTAL 6071 100.0 6071 100.0




CATHOLIC COLLEGE

www. blessededward.co.uk

BLESSED EDWARD OLDCORNE @

CoventryUniversity
. wa%lggtntfordUmversity BathSrallivec
UniversityofWorcester o nivesi
) .Un|versgtyofS_outhWaIesUnlversqtyofl?lymgﬁth Y
~_ BirminghamCityUniversity StaffordshireUniversity
UniversityofGloucestershire UWEBristol WorcesterSixthFormCollegeclassof2019
CardiffUniversity . UniversityCollegeBirmingham  UniversityofLeeds
.. Cardi itanUniversity NottinghamTrentUniversity
UniversityofH _ BlessedEdwardOldcorneclassof2017
OxfordBrogkesUniversity UniversityofWolverhampton
UniversityofBirmingham HarperAdamsUniversity

AberystwythUniversity UniversityofBrighton
UniversityofKent

AstonUniversity




ENT PROFIL

Ibrahim Chowdhury
Business Level 3 Extended Diploma

Blesses Edward Oldcorne Catholic College

| studied Business A Level in my first year at College, which didn’t quite go
to plan. It was at this point | realised that an applied course, where there
are no exams, only coursework, would suit me better. | decided to restart
my College course and enrol on to the Business Level 3 Applied course.
The course is all coursework based and this style of work really suited me
as it allowed me to apply my knowledge into real life situations. The course
is full-time so | can get really engrossed in to my research in to the business

world.

After College, | B it an Sl ity to study Business

AManamnamant



Thank you!



