Job Title:

TA2 Physical Education Teaching Assistant and Technician

Hours of work:

28 hours and 10 mins per week, Mon – Fri term time only
plus 5 days
12 month contract with the opportunity to become permanent
Suitable candidate may have the opportunity to attend the college ski trip
to Italy in December 2022 and sports tour to Barbados in February 2023

Scale:

Scale TA2, points 5 - 6

Actual Salary:

£12793 - £13049

Line Manager:

Head of Physical Education and SENCO

The successful candidate:
•
•
•
•
•
•

would preferably be a recent sports graduate or aspiring PE teacher seeking to broaden their
professional experience
must have a significant background in sport/sports coaching with a passion for helping SEND
students access our college PE curriculum
must hold a recognised sports coaching/NGB qualification
have competent ICT skills
will be confident with a good sense of humour
will have a good work ethic and is comfortable working as part of a team

The key job responsibilities will be to:
•
•
•
•
•
•
•
•

Assist the lead teacher with helping SEND students access the core Physical Education
curriculum
Support SEND students studying the Cambridge National Sports Studies course
Assist with the college's diverse extra curricular programme during lunchtimes and after school
practices and matches
Assist/team teach lessons in the absence of a member of the PE staff
Assist with the planning and organising of sports fixtures, competitions, trips and other events.
Support the PE staff in all areas of departmental life
Undertake daily administrative tasks, ongoing maintenance of sports kit and equipment,
assisting with the setting up of lessons
Any other work tasks as directed by the Head of PE

Support for Students
•
•

Supervise and provide particular support for an identified caseload of students, including
those with additional needs, ensuring their safety and access to learning activities
Take the lead in drawing up and implementing individual support plans for the SEND
students in their caseload. Review support plans every two weeks and make new

•
•
•
•

recommendations. Explain to teaching staff how the student is to be supported in
accordance with this plan
Establish constructive working relationships with students and interact with them
according to individual needs
Promote the inclusion and acceptance of all students
Encourage students to interact with others and engage in activities led by the
teacher. Set challenging expectations and promote self-esteem and independence
Provide feedback to students in relation to progress and achievement under guidance of the
teacher

Support for Teachers
•
•
•
•
•
•
•

Create and maintain a purposeful, orderly and supportive environment, in accordance with
lesson plans and teaching and learning
Use strategies, in liaison with the teacher, to support students to meet their potential and
achieve expected outcomes
Assist with the planning of learning activities and provide feedback as to the progress of
individual students
Monitor students’ physical and verbal responses to learning activities and accurately
record achievement/progress as directed
Provide detailed and regular feedback to teachers on their caseload students
achievement and progress
Promote good student behaviour, dealing promptly with conflict and incidents in
line with established policy and encourage students to take responsibility for their
own behaviour
Establish constructive relationships with parents/carers, if necessary

Support for the Curriculum
•
•
•
•

Undertake structured and agreed learning activities, adjusting activities according to
student responses
Ensure SEND students have equal access to the curriculum
Support the use of ICT during theoretical based lessons and develop students’
competence and independence in its use
Prepare, maintain and use equipment/resources required by their students to meet
learning outcomes and assist students in their use

Support for the College
•
•
•
•
•
•
•

Be aware of and comply with policies and procedures relating to Safeguarding, Health &
safety, confidentiality and GDPR, reporting all concerns to the appropriate designated
member of staff
Promote, support and facilitate inclusion by encouraging participation of all students in
learning and extracurricular activities
Contribute to the development, implementation and evaluation of the college’s policies,
practices and procedures, so as to support the college’s values and vision
Appreciate and support the role of other professionals
Attend and participate in relevant meetings as required
Participate in training and other learning activities and performance development as required
Assist with the supervision of students out of lesson times, including before and after school
and at lunchtime

•

Accompany teaching staff and students on visits, trips and out of school
activities as required and where required take responsibility for a group under
the overall supervision of a teacher

Professional Development
•
•
•

Help keep their own knowledge and understanding relevant and up-to-date by
reflecting on their own practice, liaising with school leaders, and identifying
relevant professional development to improve personal effectiveness
Take opportunities to build the appropriate skills, qualifications, and/or
experience needed for the role, with support from the college
Take part in the college’s appraisal procedures

Personal and Professional Conduct
•
•

•
•
•

Uphold public trust in the education profession and maintain high standards of
ethics and behaviour, within and outside the college
Have proper and professional regard for the Catholic ethos, policies and practices
of the college, and maintain high standards of attendance and punctuality. Blessed
Edward Oldcorne Catholic College is committed to safeguarding the young people
in its care and all staff are expected to keep up to date with the latest safeguarding
developments and attend relevant safeguarding training
Demonstrate positive attitudes, values and behaviours to develop and sustain
effective relationships with the college community.
Respect individual differences and cultural diversity.
The Teaching Assistant will be required to safeguard and promote the welfare of
children and young people and follow college policies and the staff code of
conduct.

The above is a summary, but not an exhaustive list of the job role and the role would be
adapted depending on the suitability of the candidate.
Employees will be expected to comply with any reasonable request from a manager to
undertake work of a similar level that is not specified in this job description. The college
reserves the right to alter the content of this job description, after consultation, to reflect
changes to the job or services provided, without altering the general character or level of
responsibility.
Blessed Edward Oldcorne Catholic College is committed to safeguarding and promoting the
welfare of children, young people and vulnerable adults and expects all staff and volunteers
to share this commitment. This position is therefore subject to past employment references
and an Enhanced Disclosure and Barring Service check.

Signed: …………………………………………………………………………………………………

Date: ………………………………………..

